
Principled... Pragmatic... and Responsible

Hil6hflilgheru
no two-iier woges

reprieve for St. Thomos

productivi ly ond quoli ly bonus

improved restructuring incentive

benefit  improvemenls

improved vehic le purchose plon

A MADE IN CANADA SOLUTION

These are incredib le t imes for
(lanada's auto industry - not long ag<l
a  g l o b a l  s u c c e s s  s t o r y  -  b u t  n ( ) w
fighting for its l i f 'e. Ancl increclible
times demand incredible actions.

We knew this would be thc toughest
rorrnd of 'major  arr to bargai r r inq in  orr r '
union's history. Dark economic clouds
are gathered all around us: the soaring
C a n a d i a n  d o l l a r ,  r e c o r d  o i l  a n d
gas< l l i ne  p r i ces  and  a  deepen ing
recess ion  i n  t he  U .S .  (ou r  ma jo r
market). Ancl what infuriates me most:
a olle-way flow of offshore imports that
is destroying ollr horne rnarket, yet
gives trs no opportunity to sell our own
products in Asia or Europe.

In this context, the union had to act:
quickly, creatively and pragmatically.
But always guicled by the principles

that have made trs one o1' the most
ef fect ive r rnd proglessive r rn ions i r r
the world.

Principles l ike solidarity - including
s o l i d a r i t y  b e t w c e n  g e n e r a t i o n s ,
l inkinq today's uuion members with
both retirces and thc gener:rtion that
comes aftcr us. Equal pay lirr cqual
work. And a refirs:rl to subsidize, out
of our own pockets, a crisis that is not
remotely our fault.

The contract you have befbre you is a
blend of principle irnd pragmatism. It
lirmly stops the tide of two-tier wases
at the (lanada-U.S. border. There are
no wage cuts. In lact, both wages and
pensions will grow thanks to ()ur cost-
ofliving formulas. We've made some
carefully designecl changes to health
care, vacation pay, and other programs

that will not sienificantly impact otrr
rnembers, brrt which will cleliver rn:rjor
accourrting snvings to Ford.

We have prol.ccted our total btrn<llc of
compensation. But we keep Canirrl ian
p l a r - r t s  i u  t h e  b a l l p a r k  f o r  n e w
investrncnt opporttrnit ies (l ikc a third
s h i f t  a t  O a k v i l l e ,  t h e  n e w  c n g i n e
p r o j e c t  i n  W i n d s o r ,  a n d  o r l r
continuing qnest for a new procluct
cornrnitment at St. Thornas).

T h e  s k y - h i g h  I o o n i c  a n d  t h e
rneltdown clf the Big Three's nrarkct
share makc it increclibly challengine
to r-rail dowrr those investments. Br.rt
w e  w i l l  d o  e v e r y t h i n s  w e  c a n ,
including the contract befbre you
toclay, otrr productivity and quality,
and our  focnsed ef for ts  ( inc l t rc l ing

(,on.Linued on. Pree I
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What Unions Do
Thanks to the inaction of our government, Canada's auto
industry is in a mess. And no surprise: the companies tried to
take it out on the workers. The initial demands for concessions
we received from Ford, GM, and Chrysler were outrageous.

As they lined up over the past few months to take shots at the
CAW, commentators and analysts seemed puzzled about why we
wouldn't accept two-tier waees, the loss of health benefits for
retirees, and other major concessions. Get real, they said. There's
no alternative.

I don't think they understand what unions are about. How we
work. What we do.

A union doesn't exist solely to get higher wases fbr current
members. We have a more important historical mission. And
understanding that mission helps explain why we would never
accept two-tier wages and many of the other demands placed
before us.

Our goal is to improve the conditions of working people. Not.just
our current members, but our future members.

The first step in this task, of course , is to make prosress in collective
bargaining. When times allow, we win better wages zrnd benefils -
ensurinp; workers get a fairer share of the wealth we prodtrce.

But just as important as prosress in good times, is hanging onto
our hard won gains in bad times. And that's what we lircused on in
this round of bargaining. This contract does contain sonre modest
improvements: inflationlinked gains in wap;es and pensions,
improved health benefiLs, an expanded new vehicle purchase
incentive. But our main achievementwas hanging onto past gains.

If unions give back in tough times thc gains they made in sood

times, then we don't make any long-
run progress.

After all, the wages and benefiLs we
enjoy today didn't fall from the sky.
They are the resr-rlt of..the efforts of
the men and women who came befbre
us. They took risks, pushed the

;ir":,fP., 
and walked the picket line - not.iust fbr themselves, but

That's why we' l l  never turn orlr  birck on our ret irees. We'l l  never
sel l  out their health benefi ts. And we' l l  keep f iehting at the
bargaining table on their behalf.

By the same token, we must rnaintain a bond with the ncxt
generation: the youne people who one day wil l  work in our
plants. We recognized two-tier wuges not only as a threat to krng-
term wages, but as a threat to the union.

We split liom the UAW in l9|l"r, and fbrrned our own C:rnadian
ttnion, becartse we knew concessions would nel 'cr save our. jobs.
Since then, the ( lAW's rnenrbelship has doubled. \4/orkers in al l
itrdustries vierv us as zr powerfirl, credible frrrce.

Whatever l-rappens to us, happens to al l  of us: crrrrent act ives,
ret irees, and f ir ture hires al ikc. We're in this toeether. That 's
how sol idari ty works. And without sol idari ty, a union has nothing.

I arn proud to .join rvith yorrr' (lAW-Ford Master and l,ocal
bargainine conrrnit tees in rur:rnimously rcconrmendine this
tentat ive aqreel l leut f i rr  yorr l  rat i f  icat ion.

In sol iclari ty,. l i rrr  O'Neil

Meeting the Challenge
These tough economic tirnes are tmly
a perf'ect storm for the auto industry.
The high ( lanadizrn dol lar, rapidly
r ising world oi l  pr ices, a krorning U.S.
recession, environmental concerns,
and Canada's erowing trade deficit

this one of the toughcst rouncls ol'

f{()vefnment's invcstment in the Ford Essex Engine plzrnt rvas tht'
lesult  of a lot o[ 'hald rvork by our union ancl orrr rnembership. In
l irct,  our Winclsor engine faci l i t ics have now becorne Ford ( l i ruacla's
site of choicc for consideration on new product.

The federal govemrnerlt now needs to step up anrl srrltp<lrt this lacility
ancl other aut() I:rcilities il Ontario. Theil inaction has restrlted in
thousands of lost.jolts, devastated latnilies and comnrunities.

Throughout negotiat iotrs, orr l  local unicln cornnrit tees sltowecl
grcat resohre and cleternrination to get the . job done at the
barp;ainine table. I 'nr proud to say that they did n tremendous.job,
clcspite the fact that the odds were stacked up against them. We now
neecl to help otu br<lthers alcl sistels at GM ancl Ohr-ysler achieve
the sarne pattel 'n.

It's bcen a rernitrkable leirrning cxperience frrr rnc in rny filst tenn
irs chair of the Ford master barsainir-ls comrnittee. I want to thank
orrr llational presiclent Bnzz Hargr'<lve and secretury-treasurer.firrr
O'Neil  l i rr  showing the tenacity and gri t  that l .ras clone our trniorr
pr<xrd for so many ye:rrs, in what will be their final round ol auto
barl4aining. They l'rave once again shown that our union has the
ability to take or.r any challenge.

Our CAW-Ford Master Bargaining Committee and C.{W Forcl
(louncil is unanirnous in recornrnending this agreement for your
ratification. Thanks lbr your -solidarity and support.

In solidarity, Mike Vince
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have combined to make
bargaining we've ever faced.

That's why our decision to begin balgaining at Ford carly was suclr
a strong strategic move for the CAW

Despite the challenges at Ford Canaclir its Oakville ()perati()ns are in
sol id shape and we knew that the compirny didn't  want a shutdown.
Neither did our members.

Coming into this set of negotiations. orrl union rv:rs lirlly arvare of
the challenpJes Canada's auto industry faces. Our mernbers know
first hand the insecurity that has accrlrnpanied Ford's dcclinine
market share in North America. In this round of rleuotiations we
managed to win a reprieve for the St. Thomas plant, keepine it
runn ing  a t  leas t  un t i l  Septembe r  14 ,  2011.  Ford 's  upper
management speaks highly of this facility, its workforce and it
remains at the top of the company's list fbr new product. We ir-rtend
to keep pushing for new investments over this extended time
period, to ensure the stability of this plant fcrr years to come.

Of cclurse, this doesn't mean our work is finished. We need to push
fbr new investment and products in all our facilities. The provincial

I  
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The CAW has negotiated a
productivity and quality bonus.
Active employeel as of the
Monday following notice of
ratification, will receive a $2,200
bonus. The payment will be made
within two weeks following
ratification.

COLA will be frozen at the current level of $1.36 per hour unti l
September 21, 2008.

Effective September 22,2008, $1.31 of the current $t.S0 in COLA
will be folded in to base rates. The remaining $.05 COLA will continue
as a COLA float.

Base Rates are then frozen for the life of the collective agreement.

COLA under the new agreement is suspended for one year. COLA will
resume with the COLA payment scheduled for December 2009 and
continue through to the end of the agreement. A total of 7 COLA
adjustments wil l be payable under the new agreement.

W
W
projected COLA
Earnings at end of 2nd year

Current Earnings

projected COLA
Earning at end of 3rd year

ASSEMBLER

$ 33.90
includes $1.36 COLA

No increases

$0.58
$34.48

$0.44
$34.92

{ s s t t r n c s  I t r l l a t i o r r  o l  2 u i  , 2 u , 1  , 2 4

TRADES

$ 40.30
includes $1.36 COLA

No increases

$0.s8
$40.88

$0.44
s41.32
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pressrrre on government) to rescue
the Canadian auto industry.

On that score, we must pull out all the
stops in fighting for a chanee in course
by Ottawa. They cannot take the auto
ind t r s t r y  i t s  j obs .  i t s  t axes .  i r s
procluctiviq' - fbr granted any longer.
They have to get back to the table,
starting by playng a leading role in
at ta in ing an investmenl  lor  a new
flexible manuf'acturing platform fbr
St. Thomas and the next phase of the
5-litre engine project in Windsor.
Above all, they've got to draw a line in
the sand with the imports. If fuian and
European producers arc going to sell
so much in our market, these countries
must commit to brl back fiom us.

That's the only way to stabilize the
industry and save otrrjobs.

And if this governme nt won't change ,
it must be voted otrt of office at the
first chance we get.

This is my last rotrnd of major atrto
bargaining as yorlr national president;
I retire at our trnion's mandatory
retirement ap;e in 2009. In my many
years of experience, I 've never seen A
torrgher econontic environment (and
I've never been more fiustrated with
our federal governrnent fbr allowing
it to eet this bacl). But by the sarne
token, I 've never been prouder ofour
r r n i o n .  O r r r  c o r n m i t m e n t  t < r
principles and otrr wil l ingness to fight
for thern in evcry wclrkplace have

allowed us to def'eat two-tier wages
and preservc orr r  in tegr i ry  as a r rn iorr .

I join with every member of the (lAW-
Ford Master Bargaining Committcc,
and the ent i re Ford Barsain ins
Cotrnc i l ,  in  recommendins th is
agreement fbr your ratif ication.

In solidarity, Buzz Hargrove

-=7
, l

Appendix U, Special Contingency Fund, has been
renewed. This Appendix provides for maintaining
current funding for a number of programs, for
example:
o Legal Services Plan
. Child Care Programs
o Dependent Children Scholarship Program

Ford was planning to close the St. Thomas plant
in 2010 as there was no product allocation for
the facility. Ford has now committed in writing
to run the plant at least through the expiration
of this collective agreement (in September 2011),
based on market demand for the products. The
national and local union will put top priority on
developing (together with Ford and government)
further proposals for new products and new
investments to keep the St. Thomas plant
operating well beyond 2011 and ensure greater
job security for St. Thomas members.

Basic benefit rates and the Special Allowance rates
for active employees and those who retire on or
after October 1, 2008 will be increased by the
amount of the P-CO[-A. adjustment for October 1,
2009 and October 1. 2010.

P-COI-A. for all current retirees and surviving
spouses has been maintained. There will be no
P-COIA adjustment for October 1, 2008. The P-
CO[-A. adjustments will take place on October 1,
2009 and October 1. 2010.

Options fog 1 5, 10 or 15 year pension guarantee will be provided effective October l, 2009, (single life only;
pension will be actuarially equivalent).

I  
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ventcle rurchase
Discount

In 2008, we have modified

and improved the Employee

Vehicle Purchase Discount

plan as follows:

rThe $1000 insurance

subsidy has been converted

into an additional amount

to be added to rhe vehicle

discount.

rThe discount on the

{IANAX}A
www.caw.ca

EXAMPLES
CURRENT

Current Ret iree $3,515
retired OcL 2007

Active Member
retires Oct 1 2008

Active Member
retires Oct 1 2009

Active Member
retires Oct 1 2010

EXAMPLES
CURRENT

Current Retiree $68
retired Oct 2OO7

Active Member
retires Oct 1 2008
Active Member
retires Oct 1 2009

Active Member
retires Oct 1 2010

ocT-ol
2009

$6e-
($68.$1 PCOLA')

$69'
($6s*$t PCOLA')

$6e'

ocT-ot
2009

$3,565'
($3515*$50 PCOLA')

$3,565'
($3515+$50 PCOLA')

$3,565'

ocr-ol
2009

$82'
($Bl*$1 PCOLA')

$821
($81+$1 PCOTA')

$82.

ocr-ol
2010

$zo.
($69*$1 PCOLA')

$70'
($09*$t PCOLA')

$70'
($69*$t PCOLA')

$70'

ocT-ol
20to

$3 ,61  5 '
($3565*$50 PCOLA')

$3,6.t 5'
($3565*$50 PCOLA')

$3,61 5 '
($3565*$50 PCOLA)

$3 ,61  5 "

ocT-o1
2010

$83'
($82*$t PCOLA')

$83 '
($82*$t PCOLA')

$83 '
($82*$1 PCOLA')

$83'

EXAMPLES
2010

$3,995'.
($3s+s*$SO PCOLA')

$3,995'
($3945*$50 PCOLA')

$3,995 '
($39+s*$SO PCOLA')

$3,995 '

ocT-ol
2008

$68

$oa

ocT-ol
2008

$3,5' , |5

$3,s  1s

ocT-ol
2008

$st

$81

EXAMPLES
CURRENT

Current Retiree $At
ret i red OcI2007

Active Member
retires Oci 1 2008

Active Member
retires Oct 1 2009
Active Member
retires Oct 1 20'10

EXAMPLES OCT-OI OCT-O'
CURRENT 2OO8 ZOO9

current Ret iree $3,895 $3,895 $3,945'
retired Oc12OO7 ($3895*$50 PCOLA')

Active Member $3,895 $3,945'
retires Oct 1 2008 ($3895*$50 PCOLA')

Active Member $3.945'
retires Oct 1 2OO9

Active Member
ieiir-el-Oii i-zo r o ltgoLn amount is bn estimate only

'PCOLA amount is an estimate only

'PCOLA amount is an estimate only

'PCOLA amount is an estimate only
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This represents the eighth major iruto contr:rct rlef{otiateci by the CAW since we were firulclecl a.s an
inc lepende t r tun ion in  1985 .  AndFordworke r -shavcse t thepa t te rn  i nha l f  o { ' t 5ose  con t rac ts : i 1  1g90 ,
1999, 2005 ancl now again in 2008. The quality of our elected union leaclership in our Forcl barSrailing
utrits and thc eflective working relationship we've built over the years with ihis company har,c becn
crucial t<l our success.

In good times and bad, we have tried to t--nhance the benefits ancl protections enjoyecl by 6ur merlbers
and their families' We h:,lve bareainecl better wages and pensions. But lve've als6 bars-ainecl protect,iol
and security: income security, restructuring incentives, heaith ancl social benefits fbr every phur. oi lifi:
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(from parental leave to ch ikl carc' to tr.rition erssislance to long-tcnn care for the aged) . Ancl we've alw:rvs
fiecl our barsair]ins to ttre bro:rder socizrl struggle to build a betteq fairer, rnore indepenclent Canada.

Unions fight hard to make progress in sood times. But t.hey have to fight even harder to hans onto th;rl
progress in bzrd times. Whenever companies are losins nloney, they always try to t.ake it out on their
lt'orke rs first. That's r,vhy workers need a union: to protect themselves and improve their working lives.

Our 2008 collective agreement, by defeating the drive to two-tier wases and protectins health benefits
for retirees, will be remembercd as one when Canadian autor,vorkers truly helcl the line.
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Restructuring Allowances
Restructuring Allowances have been increased
from $70,000 to $75,000 for production and
$90,000 for trades, plus for the first time a
$35,000 vehicle voucher for both has been
negotiated into the collective agreement.

Income Security Fund
Income Security Fund has been renewed,
effective September 17, 2008. (Approximately

$220 million - depends on active head count on
0e/17 /oB)

The $25,000 Retirement Incentive has been eliminated.

Monday, October 13, 2008 Thanksgiving Friday, May 21 , 2O1O Friday before Victoria Day

December 24, 25, 26, 2OOg Christmas Holiday Period Monday, May 24,2010 Victoria Day

December 29, 30, 31, 2008 Christmas Holiday Period Friday, July 2,2O1O Canada Day

January  1 ,2 ,2OO9 Christmas Holiday Period Monday, August 2,2O1O Civic Holiday

Friday, April 10, 2009 Good Friday Friday, September 3, 2010 Friday before Labour Day

Monday, Apri l  13, 2009 Easter Monday Monday, September 6, 2010 Labour Day

Friday, May 15, 2009 Friday before Victoria Day Monday, October 1 1, 2010 Thanksgiving

Monday, May 18, 2009 Victoria Day December 24, ZO1A Christmas Holiday Period

Friday, July 3,2oO9 Canada Day December 27, 28, 29, 30, 31, 2010 Christmas Holiday Period

Monday, August 3,2OO9 Civic Holiday Friday, Apri l  22,2O11 Good Friday

Friday, September 4, 2009 Friday before Labour Day Monday, Apri l  25, 201 1 Easter Monday

Monday, September 7, 2009 Labour Day Friday, May 20,2011 Friday before Victoria Day

Monday, October 12, 2OO9 Thanksgiving Monday, May 23,2011 Victoria Day

December 24.25.2009 Christmas Holiday Period Fr iday ,  Ju ly  1 ,2O11 Canada Day

December 28, 29, 30,31, 2009 Christmas Holiday Period Monday, August 1, 201 1 Civic Holiday

January 1,  2010 Christmas Holiday Period Friday, September 2, 2O1 1 Friday before Labour Day

Friday, April 2,2O1O Good Friday Monday, September 5, 201 1 Labour Day

Monday, April 5, 2010 Easter Monday

Vacation bonus: The annual vacation bonus is continued at $1700

I  
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There will be increases in the rates for future S & A, EDB

and Life Insurance claims in the 3rd year of the agreement

as a result of the fold-in of new COIA generated

in the 2ndyear of the agreement.

lnsurance Examples
(including projected COLA).

Current September 2OO8 September 2OO9 September 2OlO

S&A $ 830 $ B3o $ 830 $ 845

EDB under 10 ff 2,925 $ 2,92E fi 2,925 $ 2,985

EDB over l0 $ 3,215 $  3 ,215 $  3 ,215 $ 3,290

Life Insurance {f 77,000 $ 77,ooo $ 77,000 $ 79,000

Electrician

S&A $ 990 $ 990 $ 990 $ 995

EDB under l0 $ 3,500 $ 3,500 $ 3,500 $ 3,530

EDB over 10 $ 3,850 $ 3,850 $ 3,850 $ 3,BBo

Life Insurance $ 92,500 $ 92,500 $ 92,500 $ 93,000

*COIA projection based on 2% inflati<tn in each year of the agreement. Aclual bcnefit levels may be higher or lower depending on actual inflation.

3 Open Enrollments will be offered inJanuary
of 2009, 2010 and 2011. During the open
enrollment period, current participants will
be able to increase their coverage by one
schedule without medical evidence. Those
not previously enrolled will be permitted to
enter the program on Scheclule 1.

SIBI benefits will be increased as fbllows and
will apply to current as well as firture
recipients:

. $f25 per month - effective October 1, 2008

. $25 per month - effective October 1, 2009

o $50 per month - effective October l, 2010
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Drug Plan
Effective .fanuary 1, 2009 lhe prescription
dmg co-pay for Activcs ancl Retirees rvill
irrcrease to l0% per prcscription, lvith thc
fbl lowi n 5; out-of-pocket rn zrxi rn ums :

r As ol'.lanuary 1, 2009 - $250,zfarnily/year
r As crf'.larruary 1, 201 0 - tp270 /farnlly /year
. As of'.lzrnuary l, 2011 - Xf290,zfamily/year

Out ol '  pocket maxirnrrnrs are combined
family anlollnts.

Long Term Care
l if l 'cctivc.January l, 2009, the maximum rzrte
of covcrage will be $l,l-r43.911 pcr month ftrr
ncw cntr2rnts. (lurrent residcnts ol'long terrn
care I:rcilities will be cxt'rrrpt fi 'orn this
provision and will continuc at thc prcviously
capped senri-private rzltc.

Medical Practit ioners
o (lhinrl>r'actor anntrill rnaxirnurn increa.sccl

by $il i l (to $465)
. Psyr:hokrgist annu:rl rnaxirrrrrrn increirscrl

by $211 (to $675)

Vision Care
Iffective Octobcr l, 2008 the Vision plan rvill
bc inrproved as fbllorvs:

o Vision Care berre{rt increased bv $20 in
each category;

Sinele vision: {r'rxr $200 to lf2Ztt
r:vcry 24 rnonths

Bifoc:rl: Ir'orn $ZSS t0 $f 271-r
er,ely 24 months

Multi-fbcal: I 'rorn $325 to $34ir
cvcry 24 rnonths

Contacts: fi"om $2t O to lf23tl
cvery 24 rnonths

o Eye exanls : l rnount increased by $20
(to $85),  every 24 rnonths

Family Assistance
U1; to $fl-rO0,(XX) is :rv:ril irblc to piry lirr short-
1.crrn f iuni ly c:orrnscl ins ( lur ins lhr:  l i f i :  o l
this agrecln()nt thr<lrrgh thc l i r l l r loyct:
F'arrrily Assist:rncc I)r-ogr-an'r.

Appendix "T' Skilled Trades Work Ownership

This important language has been maintained during our most trying and difficult round
of bargaining. Ford tried to eliminate this language from the collective agreement.

The Company has agreed to meet following bargaining to discuss a CAW
apprenticeship sponsorship program. This new CAW initiative would allow
the CAW to be a sponsor of apprentices to receive their training.

Skilled Trades Retirement Incentives

$90,000 plus $35,000 new vehicle allowance has been bargained. Incentives will
allow for senior workers to retire and provide job opportunities for less senior workers.

Skilled Trades Union Education Program

Funding has been maintained at current contribution formula.

Workplace
Training
Program

The workplace
training program

has been
expanded to

include new and
updated coLrrses.
Funding has been
renewed to ensure

company
commitments wil l

be met.
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Health and Safety Training:
AnnualJoint training meetinss are held
off-site to revier,v and reassess issues in all three
areas of H&S, Environment and Ergonomics.

Health & Saf'cq'Tiainine continues to be prc'rr,ided
by (AW in-house trainers to emp()\ver members:

r Illustrated high impact sing'le point lessons
fbr sumrner shutdorvn/starrd downs

o Deflbrillators in czrre of trained inclividuals
o Arc flash review on all new equipment
o Informaticln and discrtssion on

nanotechnology at 2009 anntr:rl training
o Upclate current training materials fbr

firrmat trpgrade
o Transportation of' dangerorts goods
o Lockout (ECPL) with t ht)ttt'itnntr:rl trpclate
o (lonfincd spzrce ntatcrial - trpclatcd
o . foint  legislat ion trzr inir ts
r Working :rt heights and rcst:rtc:
. Pr<lp:rne exchangcs
o l6 l-rotrr course on blood bortte

t l ist ' l tst 's l i r r  t rai t  t t ' t 's
o PMHV pract ic:r l  t rainins evcry i }yr:ars

Ergonomics - the prevention of
Milsculoskeletal Disorders

r Ergonornic reps full mernbers of their
cornmittces r,vith co-chair status

o Physical dcmands analysis

o  ( ,e r rder  r ( 'p rese l l la t ion  in  e rgor romi t '
and relatecl studies

Ergonomics
o {r month ergonomic correctirre actiotr

resolution process (Master Ergonomic
Comrnit tcc)

o Ergonotnic tools tr':rininq

o Utilization of thc CAW/Ford
Iirgon onric Proccss tnanuzrl.

Environment
o [nlorrnat. ion shal ing cont int tes with

not i f icat ion of uncott trol led enlergcrtcy
release of hazarclotts matcrial.

o Rcview deverloprnel)t on B,PR, firel cells
and <>thcr leacl ing cr lge environrt tctrLr l
t.c'chtr<llogy issttes :rttcl practices.

o llnvironrncntal, regrrl:rtclry attcl tcchnit::rl
rcliershcr itt cnvirotrmctrtal trtttrttal traiuing

I Mandatory vacation n0
klngef,',in,,ffict ,: ,1 " ,,rr' ..tri
. All members ?rrc still
( 'n t i t lc ( l  to  lake f i r l l  racr t t ion
r Hours for vacation pay
reduced by 40 hours for
employees with 3 or nlore
years of seniority (effective
anuary 1,2009 and St.

Thomas$u$1' Z{,}ffi,",,,,l
r Active empkryees, rvith
3 or more years of
seniority as of'January 1,
2009 (fuly I, 2009 for
St. Thornas) will receite
1f3,,500. Payment to be
paid prior to the end o1'

fanuary, 2009 (end ofJuly,
2009 fcrr St. Thomas)

. FlfT'ectivc on thc dztte o{'r' irti l ication,
nerv  l r i res  to  l cce ive  7( l% o l  l l  r sc
\'vllgcl

. 80% at the lst anniverszrry o1'
enrploymerrrt, \10% at 2nd
zrnniversat'y, 100%t at 3rcl atrniverszrry

. (lOtA pzrynlents sfttrt on
cnrp lo l  ee 's  3rd l t t t t t ivet  sr t ry

Future new hires'lvill not be cligible
for SUB zrncl short work rvcck tuttil
3rd anniversary and will have
modifiecl time off until 3rd
anniversary. New hirc srow-in system
will apply to zrll membcrs hired after
the date of r:rtificartion. Existins
employees arc not aff-ectecl.

During 2008 negotiat iotrs
(lAW and Forcl cliscttssccl tltc
cornpetitivc disadvantagcs of the
three-shifi relierl' przrctices at thc
Oakville Assembfy Oornplex.
The part ies asrecd to cl iminate
tlie cost penirlty :rssociatecl
with workins fJ hours.
Production lvorkers zrssiguccl tcr
t r  t l r ree-s l r i f i  opet ' l t l i t t r . I  p l l l l ( 'n)
r,r'ill receive B hotrrs p:ry fbr
8 hours workecl includins:
22 minutcs o1'rel ief and
a 20 rninute paicl lunch.

This zrgreement rvill take
efl'ect Septernber 22, 2008.
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