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WHEN YOU MAY RETIRE

There are several types of retirement under the Pension Plan. You may retire and get
a pension when you meet the age, service and other requirements for one of them. |f
you have seniority at the time you retire you may apply for one of the types of
retirement described in this section. If you have broken your seniority, see page 16 "If
You Leave The Company Before Retirement”.

RETIREMENT OPTIONS AND ELIGIBILITY REQUIREMENTS FOR RETIREMENT
BENEFITS:

Normal Retirement At Age 65

Regular Early Retirement Before Age 65

* Age 60 or older with at least 10 years of credited service, or

- Age 55 or older but under age 60 with combined years of age and credited service
totaling 85 or more, or

« Any age with 30 or more years of credited service.

Special Early Retirement

e Age 55 or older with at least 10 years of credited service, and
« Meet standards for special early retirement based on:
— Physical or mental inability to work efficiently, regularly and safely, or

— Permanent lay-off with no apparent opportunity for re-employment by the
Company.

Disability Retirement

» Atleast 10 years of credited service; and,

« Totally disabled (unable to work at Company plants where you have seniority) for at
least 5 months with disability expected to be continuous for life.

Vested Retirement

« Effective July 1, 2012 Ontario pension plan members will vest (entitled to a pension
from the Pension Plan) immediately. Members from other provinces will become
vested after 2 years of membership in the pension plan or as applicable under the
respective provincial pension legislation.



RETIREMENT BENEFITS

If you meet the eligibility requirements for retirement under the Ford of Canada - CAW
Retirement Pension Plan and you make application to the joint Pensions Board of
Administration, you will receive, upon Board approval of your application, a monthly
Basic Pension Benefit payable for life. Depending on the type of retirement, your age,
and your years of creditable service, you may also be eligible to receive, for a period of

time, a monthly Supplementary Retirement Benefit and under certain conditions, a
monthly Special Allowance.

In addition, you may be entitled to receive the following government pensions:

e QOld Age Security Pension,
« (Canada Pension (or Quebec Pension).

I YOUR BASIC PENSION BENEFIT

- The Basic Pension Benefit is payable monthly for life to all pensioners.
« The initial amount of your monthly Basic Pension Benefit will be:

The Basic Benefit Rate in effect for your Benefit Class Code
(see page /) at the date you retire

Times
Your years of credited service (see page 19).

* Use the following table to determine your Basic Pension Benefit Rate. As shown by
the table, your initial Basic Pension Benefit Rate depends on date of your
retirement.






GOVERNMENT PENSIONS

Old Age Security Pension (OAS)

This provides a lifetime monthly pension to most Canadians when they reach age 65. If
your retirement income is above a certain level, OAS payments will be clawed back as
part of your income tax calculation. You must apply to receive this benefit.

Canada (or Quebec) Pension (CPP/QPP)

The normal age for receiving a CPP retirement pension is 65. You may apply for and
receive your CPP retirement pension at a reduced monthly amount as early as age 60
OR you may delay applying for your pension beyond age 65, and up to age 70, and
receive an increased monthly amount. It is your choice. You must apply to receive this
benefit.

If you have any questions about your government pension benefits, you should consult
the government pension representative at the Canada Pension Plan Office or Quebec
Pension Plan office in your locality or contact the Income Security Programs Office in

your province. To check current pension amounts, check the Government of Canada
website at www.hrsdc.gc.ca




YOUR BENEFIT CLASS CODE

* Your Benefit Class Code is determined by the job classification you have held for
the greatest number of days during the 24 month period ending with the last day you
work before you retire or break seniority.

» Each job classification has been assigned a Benefit Class Code determined by the
base hourly rate of the classification, as shown below:

Maximum Base
Effective Hourly Rate of Benefit
On & After On or Before Job Classification Class Code

October 30, 2009 Sept 19, 2016* $33.885 or less
$33.890 - $34.220
$34.225 - $35.440
$35.445 and over

OO

* Until changed by a subsequent Collective Agreement.



RETIREMENT BEFORE AGE 65

It you retire before your 65th birthday on Special Early or Disability Retirement, after
your 60th birthday on Regular (voluntary) Early Retirement, your Basic Pension
Benefit and your Supplementary Retirement Benefit (if eligible) will be calculated as
described on pages 4 through 6 without reduction for early retirement.

If you retire on Regular (voluntary) Early Retirement before age 60 with 30 years of
pension creditable service your Basic Pension Benefit will be reduced. At age 65,
your Basic Pension Benefit will be restored to the full amount and paid thereafter
without reduction for early retirement.

If you retire on Regular (voluntary) Early Retirement before age 60 with 85 points
(age plus years of pension creditable service equal at least 85) your Basic Pension
Benefit and Supplementary Benefit will be reduced. At age 60, your Basic Pension
Benefit and Supplementary Retirement Benefit will be restored to their full amounts
and paid thereafter without reduction for early retirement.

The percentage of full (unreduced) Basic Pension and/or Supplementary Retirement
Benefit amounts payable for Regular (voluntary) Early Retirement at each whole
year of age prior to age 60, depending on credited service at retirement, is shown in
the following table:



Continued....

RETIREMENT BEFORE AGE 65

Percentage of Full Benefits You Would Receive
Age-Service At Retirement

Age 60
and 10 or more Age + Service Totals 85 30 or more Years of Credited
Years or more™” Service™™
Credited Service
Your Age When
Benefits Beqgin™ Lifetime To Age 60 After Age60 To Age 65 After Age 65
60 100% - 100% - 100%
59 o 93.3% 100 93.3% 100
58 b 86.7 100 86.7 100
ol e 80.8 100 80.8 100
56 i 52 100 75.2 100
3 i 69.4 100 69.4 100
54 o 63.5 100 63.5 100
53 R DY 100 B 100
52 oEE 53.2 100 3.2 100
51 i 48.9 100 48.9 100
50 o 45.0 100 45.0 100
49 REE 41:5 100 41.5 100
48 b 383 100 38.3 100
A7 s 30.4 100 30.4 100
46 I 32:5 100 32.8 100
45 Sis 30.4 100 30.4 100
44 i 252 100 28.2 100
43 i 26.1 100 26.1 100
42 e 24.3 100 24.3 100

If you retire between the years of age shown, the percentage of full benefits payable will
be prorated based on whole months of attained age.

Age and credited service totaling at least 85 years required for retirement.

30 or more years of credited service required for retirement.
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IF YOU LEAVE THE COMPANY BEFORE RETIREMENT

For Terminations before meeting Vesting rules under the Plan (applies to
employees outside of Ontario)

If your employment with the Company terminates with a break in seniority prior to
completing two years of Pension Plan membership or as required by provincial pension
legislation, you will not receive a benefit from the Plan.

Terminations upon Vesting

If you break seniority with the Company and you are under age 55, you will be eligible
to receive a benefit from the Pension Plan. You are entitled to receive a deferred
pension benefit. The benefit would be calculated based on your pension creditable
service at date of termination multiplied by the benefit rate in effect for your Benefit
Class Code at the date your break in seniority occurs.

The vested pension benefit is payable from age 65, but you may elect to receive your
pension at any time from age 55. However, if you receive your pension early, it will be
reduced on an actuarially equivalent basis. Your deferred vested pension benefit will
not be increased by pensioner cost-of-living allowance adjustments nor will you be
entitled at any time to a Supplement Retirement Benefit or a Special Allowance. You
would not be eligible for other Company benefits available to regular retirees.

Instead of leaving your deferred pension in the Plan, you may elect to transfer the lump
sum value to:

* your new employer's pension plan if your employer's plan permits such transfers:
 a life insurance company for the purchase of a life annuity;

* a locked-in registered retirement savings plan, a locked-in retirement account or

other registered savings plan or fund as permitted by Canada Revenue Agency at
the time of transfer.

It you elect a transfer to a locked-in plan, the lump sum amount transferred cannot be
withdrawn prior to the earliest date you could retire under the Plan. The amount must
be used to provide future retirement income. This is done through the purchase of an
annuity or through transfer to a Life Income Fund which requires you to withdraw

amounts in annual increments when you decide to begin receiving retirement income.
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Should you subsequently return to work for the Company, re-employment will have the
following effect on your Company pension:

(1) If you did not previously withdraw your deferred vested pension when your seniority
was broken, upon application your past service will be added to the credited
service you earn after rehire. This total credited service will be used to calculate
any benefit you receive upon subsequent retirement or upon again leaving the
Company. You may obtain the required application form from your Personnel
Services representative or your local union representative.

(2) It you elected a transfer of the commuted value of your vested benefit to another

plan, the lump sum amount cannot be transferred back to the Company pension
plan nor will you be given credit for the past credited service.

| PRE-RETIREMENT DEATH BENEFIT

In the event you die before retirement benefits begin, your eligible spouse or
designated beneficiary will be entitled to a benefit from the Plan. You must have been

vested in the Plan at the time of death for your eligible spouse or designated beneficiary
to be entitled to benefit from the Plan.

All death benefits are payable first to your eligible spouse, if you have a spouse at
the time of your death. If you do not have a spouse at the time of your death, any
benefit will be paid to your named beneficiary, or to your estate if you do not have a

beneficiary. In Ontario you and your spouse may waive the right to a pre-retirement
death benefit.

Your spouse is defined as the person to and with whom at the earlier of your death or
the date your benefits begin you:

» are married and with whom you live; or

 are not married but with whom you are living in a conjugal relationship for an

immediately preceding period of at least one year or are in a permanent relationship
and are together the parents of a natural or adopted child.
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YOUR CREDITED SERVICE

Additional Future Service

In addition to hours for which you receive pay, other hours or periods of service may
be counted, within specific limits, in the calculation of your Future Service:

1.

Hours, at the rate of 40 hours per week, while absent from work on approved

leave:

(@)  due to occupational injury or disease incurred in the course of your
employment and for which you receive Workers' Compensation benefits:

(b)  while engaged in the business of, or working for your Union Local or while
holding a position on the staff of the National Union.

Hours, at the rate of 40 hours per week, while on layoff or approved sick leave
during 1968 or later years, provided you shall have received pay for at least 170
hours in the year your absence began.

Under certain circumstances you may receive limited additional hours for periods
you were on layoff or sick leave during the year following the calendar year in
which your layoff or sick leave began,

You may be entitled, upon application, to receive creditable hours for part or all
of any time you were on layoff in the years 1951 to 1967 inclusive: 1979 to 1983
Inclusive; or 1990 to 1994 inclusive, if you otherwise received less than a full
year of credit in any of these years.

You may be entitled, upon application, to receive credit for your years of service
under another retirement plan of the Company.

. An employee who has seniority as of September 24, 2012 and who was an

employee of the Company and absent from work prior to January 1, 1980, for
any period of pregnancy or parental leave up to the prescribed limit of pregnancy
or parental leave under the Ontario employment Standards act, 1990 shall
receive Future service credit at a rate of fourty (40) hours per week during such
absence to the extent permitted under the Revenue Rules. In no event shall
such employee be credited with more than 1700 hours for any calendar year,

and that there shall be no duplication of creditable service by virtue of this
section.

20






TO APPLY FOR YOUR BENEFITS

You must file an application to receive Plan benefits. No benefit can be paid until your
application has been approved by the Pensions Board of Administration.

You should apply at least 60 days before the month you plan to retire or elect to have
your Deferred Vested Pension Benefit begin to allow time for your application to be
processed and to obtain all necessary documents. If you apply less than 60 days
before you want your benefits to start your first benefit payment may be delayed.

You must make contact with your Human Resources department to commence the
application process.

You will be required to furnish proof of your age and for survivor benefit purposes, proof
of your spouse's age and of your marriage. Birth, baptismal and marriage certificates
are the required proof. In exceptional cases, if you cannot obtain such documents
certain other documents may be acceptable. If you need help to get such proofs, see
your Human Resources representative or Union Local representative.

BENEFIT PAYMENTS

Plan benefits are paid the first of each month for which a payment is due. Your first
payment will be delayed until your application is processed and your benefits are
approved by the Pensions Board of Administration. All Benefit payments will be made
electronically, provided you live in Canada, and will be deposited directly into an
account at your financial institution. All your plan benefits are payable in a single
monthly payment - your Basic Pension Benefit as well as any Supplementary
Retirement Benefit or Special Allowance you are eligible to receive for the month.
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CHANGE OF ADDRESS

If you change your address after retirement, or after you have left the Company with
eligibility for a Deferred Vested Pension Benefit, you should notify:

Pensions Administration Department

Ford Motor Company of Canada, Limited
P.O. Box 2000

Oakville, Ontario L6J 5E4

Change of Address cards may be obtained free from your local Post Office. If these
cards are mailed in Canada, no postage is required. You should send your Change of
Address notice at least two weeks before the date your next benefit payment is due.
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